‘How to narrow the gender gap in the railway
research sector.

Be informed on the short term mstruments developed for young

female researchers !

Create a network where examples and encouraging actions are

avatlable |
Look at the EU Policy and the progress made !

Highlight university policy where the gender aspects are well
implemented !

Point out discriminatory behaviour !
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Creating

the Gender Help Desk



The Road Map for
the Gender diversity added value

EURNEX Activities Stakeholders Activities Short Term Mid Term

Eurnex Trainee and

Mentor Program Newsletter Mentorship

program

Grants for thesis

Special session
during Eurnex Fellowship

_ ti program
i ectine Joint Publishable note

: Unique framework
raccomandation

for Gender
Opportunity

Eurnex Trainee and

Mentor P
entor Program International

Charter of equal workshops

opportunities

Summer School

Analysis female
researchers within
Eurnex Gender Opportunity
Help Desk




